Year 2 Highlights
AT A GLANCE

53
events

6,987

Our Mission

The South Southwest MHTTC (SSW-MHTTC) serves U.S. Department of Health
and Human Services Region 6, including Arkansas, Louisiana, New Mexico, Oklahoma, and Texas. Our population of focus is mental health clinicians, supervisors,
and program managers serving individuals with or at risk of serious emotional disturbances (SED) or severe mental illness (SMI); peer support providers; community mental health, health, or peer-run organizations; and single state agency administrators focused on comprehensive state public mental health systems.
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Year 2 Highlights
Event Outcomes: Highlights
SOUTHWEST FIRST EPISODE PSYCHOSIS CONFERENCE 2020

976
attendees

98.3%

of participants strongly
agreed or agreed that
the event met professional development
needs.

43

States or territories

“I am still talking and thinking about the conference! For it to be totally virtual, I thought it was
awesome. I have attended many conferences over the course of my career and by far, this was
one of the absolute best! I have shared information with colleagues and took great notes so I
have plenty of info to help me keep what I’ve learned fresh in my mind, as it is so valuable.”
SAFETY PLANNING TRAIN-THE-TRAINER

119

participants

95.6%

were very satisfied or
satisfied with the training

96.7%

strongly agreed or agreed
that the training would
benefit their practice

100%

would recommend the
training to others.

“This has had a positive impact on not only the patients as they now have some sense of
security and are more confident in their discharge plan, but also in the social workers’
capabilities in addressing patients’ needs.”
ETHICS: BUILDING A SOLID FOUNDATION FOR PEER WORKERS

300

participants

88.6%

Post-event survey:
strongly agreed or
agreed the training to
benefit their development or practice.

83.0%

Follow up surveys
strongly agreed or
agreed that they
expect to continue
using information
from the event in.

“The ongoing dialogue around ethics within the peer field is always valuable considering so
much of it has been evolving in recent years. Lots of potential scenarios to consider and work
out solutions to.”

