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ACCREDITED CONTINUING EDUCATION
In support of improving patient care, University of Nebraska Medical Center is jointly accredited by the 
Accreditation Council for Continuing Medical Education (ACCME), the Accreditation Council for Pharmacy 
Education (ACPE), and the American Nurses Credentialing Center (ANCC), to provide continuing 
education for the healthcare team.

The University of Nebraska Medical Center designates this live activity for a maximum of 1.0 AMA PRA Category 1 Credit™. 
Physicians should claim only the credit commensurate with the extent of their participation in the activity.
The University of Nebraska Medical Center designates this activity for 1.0 ANCC contact hour. Nurses should only claim credit 
for the actual time spent participating in the activity.
Continuing Education (CE) credits for psychologists are provided through the co-sponsorship of the American Psychological 
Association (APA) Office of Continuing Education in Psychology (CEP). The APA CEP Office maintains responsibility for the 
content of the programs. This activity has been approved for 1.0 credit hour of continuing education credit.

Organizational Well-Being
12-1 p.m. CT Friday, April 30, 2021

Continuing Education Credits + Certificates of Completion AVAILABLE!

Organizational well-being has been misunderstood historically and may be conflated with personal/professional 
well-being and “self-care.” Therefore, it is important to reconcile professional and organizational well-being 

and to understand the ways in which these two concepts are complementary. Broadly, there are three main 
components of organizational well-being: leadership, climate, and culture. Each of these can be broken down into 
various subdomains. Leadership involves setting policy and distributing leadership. Climate involves the structures 
in place within an organization to support well-being. Culture involves the ways in which people actually behave 
in the organization, including efficiency and available support. Finally, we will discuss some examples of ways in 
which these goals have been or could be implemented within the integrated primary care setting.

Learning Objectives:
• Describe organizational well-being, including how it is different from and related 

to professional well-being.
• Explain the main characteristics/factors/qualities of organizational well-being.
• Discuss exemplar implementation strategies that could be applied to the 

integrated primary care setting.

Target Audience:
Behavioral health providers (psychologists, masters level counselors, social 
workers etc.), primary care providers (physicians, NPs, PAs) and nurses (RNs).

Cost: Free!

https://mhttcnetwork.org/centers/mid-america-mhttc/coming-home-primary-care-pediatric-integrated-behavioral-health
https://register.gotowebinar.com/register/5667251676527096847
https://attendee.gotowebinar.com/register/261805127543926539

