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Introductions

Share in the chat box:

• Name, Role, Location

• Why is this topic– Strategies for Discussing Race, Racial Discrimination, 
and Racial Trauma with Youth – important to you?

Cameron Sheedy, MS
Research Coordinator, The National Center for School Mental Health
at the University of Maryland School of Medicine



Technology Support
• Slides & recording will be posted in ~one week on the NCSMH website

• Type questions for the presenters into the Q&A box

• Message “Hosts and panelists” in the chat box for technical support 

• Message “Everyone” in the chat box to share resources and provide general comments

* Note: CE credits are not available for this series, but Certificates of Attendance are

www.schoolmentalhealth.org/Webinars

https://www.schoolmentalhealth.org/Webinars/


Certificates of Attendance

• To access evaluation, use any code you are comfortable with 
& will easily remember:

Process:

• You must attend at least 50% of webinar in real time

• Your Zoom name must match name on registration form 

Notes:

1. Complete GPRA Post-Event Evaluation

2. Redirected to a Certificate Request form

3. Submit name and email address

4. Expect to receive Certificate within 30-45 days from webinar  

• If you are calling in, email csheedy@som.umaryland.edu
& confirm your phone number

mailto:csheedy@som.umaryland.edu


Cameron Sheedy
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Dana Cunningham 
PGSMHI Director

Brittany Patterson 
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schoolmentalhealth.org/webinars

Stay updated:

schoolmentalhealth.org/Connect/Listserv--Newsletters/

Sign up for our listserv:

danyainstitute.org/join-the-mailing-list/

Join the mailing list:

danyainstitute.org

Stay updated:

Oscar Morgan
Executive Director

MHTTC Project Director

Dave Brown
Senior Associate: 

School-Based Health & 
Behavioral Health Equities

Raymond Crowel
Clinical Director

Michael Thompson
MHTTC Senior TA 

Coordinator

https://www.schoolmentalhealth.org/Webinars/
http://www.schoolmentalhealth.org/Connect/Listserv--Newsletters/
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https://danyainstitute.org/


Central East MHTTC

• Accelerates the adoption and implementation of evidence‐based 
and promising treatment and recovery-oriented practices and 
services

• Strengthens the awareness, knowledge, and skills of the behavioral 
and mental health and prevention workforce, and other stakeholders, 
that address the needs of people with behavioral health disorders

• Fosters regional and national alliances among culturally diverse 
practitioners, researchers, policy makers, funders, and the recovery 
community

• Ensures the availability and delivery of publicly available, free of 
charge, training and technical assistance to the behavioral and 
mental health field

Actions Area of focus

https://mhttcnetwork.org/centers/content/central-east-mhttc


National Center for School Mental Health

To strengthen policies and programs in school mental health to improve learning and promote success for America's youth.

1. Advance high-quality, sustainable comprehensive school mental health systems at school, district, state, regional,
and national levels.

2. Conduct research and evaluation on mental health promotion, prevention, and intervention in schools and other 
aspects related to the planning, delivery, and continuous quality improvement of high quality, sustainable school 
mental health systems.

3. Train and support diverse stakeholders and a multidisciplinary workforce in understanding, promoting, and advancing 
child, adolescent, and young adult mental health and wellbeing.

Nancy Lever, Ph.D., & Sharon Hoover, Ph.D., 

Tiffany Beason, Ph.D., Jill Bohnenkamp, Ph.D., Elizabeth Connors, Ph.D., Aijah K. B. Goodwin, Ph.D., 
Britt Patterson, Ph.D., Sam Reaves, Ph.D., Cindy Schaeffer, Ph.D.

Mission

Goals

Directors

Faculty

www.theshapesystem.comwww.schoolmentalhealth.org @CenterforSchoolMentalHealth @NCSMHtweets

https://www.schoolmentalhealth.org/
https://www.theshapesystem.com/
https://www.schoolmentalhealth.org/
https://www.facebook.com/CenterforSchoolMentalHealth/
https://twitter.com/ncsmhtweets


Commitment

• Racial and social justice lens

• Cultural responsiveness and equity

• Developing and modeling equitable
and anti-racist policies and practices
 

• Learn, heal, grow together



Upcoming Events

Second Tuesdays through September, 3-4pm ET:
School Mental Health Virtual Learning Series 

www.schoolmentalhealth.org/webinarsStay updated & 
Register for upcoming sessions:

April 9, 2024, 3-4pm ET:
Mental Health Literacy: What Is It and Why Is It 
Important?

http://www.schoolmentalhealth.org/webinars


Our Presenters

Nicole L. Cammack, PhD 
President and CEO

Dana L. Cunningham, PhD
Vice President of Community Outreach

& Engagement

Jessica S. Henry, PhD
Vice President of Program Development

& Evaluation

from Black Mental Wellness, Corp.

https://www.blackmentalwellness.com/


MY ROLES MY LENS

• President & CEO, Black Mental Wellness, Corp.
• Licensed Psychologist
• Owner, Healing Generations Psychological Services and 

Consultation Center
• Co-Author, Healing Racial Stress Workbook for Black Teens

• Black 
• Woman (she/her)
• Cisgender
• Passionate about increasing access to 

culturally responsive and anti-racist mental 
health care for Black people

Nicole L. Cammack
PhD



MY ROLES MY LENS

• Vice President of Community Outreach & Engagement, 
Black Mental Wellness, Corp.

• Program Director, Prince George’s School Mental Health Initiative, 
The National Center for School Mental Health at the University of 
Maryland School of Medicine

• Licensed Psychologist

• Black 
• Woman (she/her)
• Cisgender
• Christian
• Passionate about increasing access to 

culturally responsive and anti-racist mental 
health care for Black youth

Dana L. Cunningham
PhD



MY ROLES MY LENS

• Vice President of Program Development & Evaluation, 
Black Mental Wellness, Corp.

• Founder & CEO, Community Impact: Consultation & 
Psychological Services 

• Licensed Psychologist

• Black  
• Woman
• Cisgender
• Mother
• Passionate about increasing access to high 

quality care to underserved Black and 
Brown communities

 

Jessica S. Henry
PhD



Objectives

● Define racial stress and trauma.

● Describe the impact of racial stress and trauma on youth.

● Identify strategies that can be utilized to discuss race, racism, 
discrimination, and racial stress and trauma with youth.



https://www.youtube.com/watch?v=C6xSyRJqIe8

https://www.youtube.com/watch?v=C6xSyRJqIe8
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Overview
Of Racial Stress and 

Trauma
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Racial Stress & Trauma – 
The emotional and physical response to 
negative race-related experiences (e.g., 
racism, racial discrimination), which 
can lead to racial trauma. 

Racial trauma can refer to a specific 
incident or the ongoing, harmful 
emotional impact of race-related 
experiences that build up over time.

○ Direct or vicarious  

A racially stressful experience becomes 
racial trauma if the event(s) illicit 
emotional or psychological harm that 
threatens psychological and/or physical 
integrity and safety (Carter 2007). 

○ Influence daily life functioning; 
long term

Understanding 
racial stress 
and trauma



How often youth experience racial 
stress is related to many factors

• Where they live, go to school, 
and socialize

• However, we must recognize 
that the world is in a 
collective state of crisis and 
trauma 

No matter how often youth 
experience racial stress or racial 
trauma, it can be distressing and 
cause lead to changes in their 
views and thoughts about the 
world and their relationships. 

Understanding 
racial stress 
and trauma



When Racism is Easy to See…

● Overt racist actions are the easiest to see, unlike the less obvious or more 
hidden forms of racism 

● Examples include:
○ Hate speech
○ Discrimination or treating people differently based on their race
○ Racial slurs
○ A teacher using the N-word in class
○ Hate crimes
○ Racial teasing



When Racism is Hidden…
● Covert racism is more difficult to recognize. 

○ Because of the subtle ways that covert racism may occur, the person committing the act may 
deny that the behavior or act was racist

○ You may find yourself replaying the event in your mind and questioning yourself or others 
about the experience

● Examples include:
○ Racial profiling
○ Negative stereotypes about a group of people 

only due to their race
○ School policies that unfairly ban students from wearing 

their hair in its natural state
○ A person grabbing their bag or locking their car door when 

a group of teenagers walk by
○ Institutional racism
○ Systemic racism



When You are Unsure it is Racism…
● Microaggressions are verbal statements, behaviors, or environmental factors (lack of 

representation in an environment or rules that are offensive and not inclusive of the 
experience of Black people) directed towards members of a marginalized group and feel 
hurtful or insulting.
○ Examples include:

■ Someone saying, “You’re pretty for a Black girl,” as a compliment
■ Educators perceiving certain behaviors by Black students as aggressive or hostile



When You are Unsure it is Racism…
● Implicit biases are attitudes and beliefs that affect our behaviors. We are not 

always consciously aware they exist, but they: 
○ Negatively impact people and systems (e.g., legal system, college 

admissions, or hiring)
○ Are expressed in subconscious stereotypes 

(automatic responses you may have without 
thinking about them)

○ Impact expectations and interactions with 
people

○ Include judgments based on race, ability, 
gender, culture, language, etc.



Share in the Chat: 

How do you think Black youth are impacted by racism today?



Thoughts

Behaviors

Feelings

Relationships



Factors to 
Consider

Before Discussing Race 
and Race-related 

experiences with youth
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Considerations: 
● Acknowledge the history of racism
● Assess your personal understanding related to 

addressing race, racial discrimination, and other race-
related stressors

● Understand the impact of power and privilege
● Consider developmental age 
● Acknowledge racial differences if

they are present



Conduct a Self-Assessment
1. What are my vulnerabilities?

• What vulnerabilities do you worry could limit your effectiveness?

2. What are my strengths?
• What strengths could help you have an open and honest conversation?

3. What are my needs?
• What needs do you have that would help improve your ability to facilitate 

the conversation?

4. What are my personal biases?
• How will my personal experiences, preferences, and tendencies impact 

this conversation?

Adapted from Teaching Tolerance (2019)

https://www.learningforjustice.org/sites/default/files/2021-01/TT-Let-s-Talk-Publication-January-2020.pdf


Initiating Conversations
• Listen and intentionally create space for the youth to talk
• Allow youth to express their thoughts and experiences without 

minimizing
• Follow the lead of the youth and do not force discussions that do not 

feel authentic
• Acknowledge that the experiences are unjust
• Encourage creative expression of emotions (dance, writing, music)
• Discuss the importance of relying on healthy coping strategies, social 

supports, family, and other trusted friends and adults
• Return to the conversation as indicated



Racial Socialization
Cultural Pride 
”You should be proud to be Black”

Preparation for Bias 
“You have to work twice as hard as Whites in order to get 
ahead in this world”

Promotion of Mistrust 
“Keep your distance from kids and adults who do not look 
like you”

Egalitarian 
“Everyone is the same and race does not matter”

✓

✓✕

✕

✓✕



Supporting 
Youth

Who Are Impacted 
by Racial Stress and 

Trauma 
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Healing 
Racial Stress 
& Trauma for 
Black Teens

https://www.newharbinger.com/9781648480676/healing-racial-stress-workbook-for-black-teens/


Book Structure

● 4 Sections
○ Understanding Racism
○ Exploring How Racial Stress Can Impact You
○ Building Your Skills For Navigating Racism
○ Game Plans for Dealing with Racism in The World

https://www.newharbinger.com/9781648480676/healing-racial-stress-workbook-for-black-teens/


Exploring the Impact of Racial Stress 
Who am I? 
● Awareness and salience of race

Identify your thoughts and feelings
● Awareness of thoughts and feelings linked to racially distressing experiences
● Empowering and positive thoughts
● Awareness of feelings linked to racially distressing experiences

Understanding your behavior
● How would you respond when experiencing a racially distressing event
● Awareness of connection between thoughts, feelings, and behaviors

Impact of racial stress on relationships



Building Skills for Navigating Racism: 
Overview

The goal of this section is to help youth learn and practice skills to resist racism and deal with it 
both in the moment and after 

There are activities on the following topics:
● Ways you can be resilient 
● Challenge your thinking 
● Relax before reacting 
● Build your cultural and spiritual strengths 
● Family empowerment 
● Community engagement and activism 
● Celebrate Black pride and joy 



Building Skills for Navigating Racism

● Relax before reacting 
○ Taking deep breaths
○ Using distraction techniques
○ Taking a break
○ Talking to someone you can trust

● Challenge negative thinking 
○ Utilizing the unhelpful thought 

playlist
○ Practicing best friend advice

● Community engagement and activism
○ Engaging in anti-racist action

● Celebrate Black pride and joy
○ Scheduling Black pride and joy 

activities



Game Plan for Dealing with 
Racism 
● Navigating Racism at School

● Responding to Racism with Your 

Family

● Taking Action in the Community

● Encountering Racism From 

Teammates, Friends, and Peers



What is your role across these contexts?
Step 1. Clearly identify what happened.

• What happened? 
• What was your response? (This can include experiencing shock.) 
• Where were you? 

Step 2. Identify your feelings and thoughts.
• Feelings someone may experience after a racist event 
• Thoughts someone may experience after a racist event

Step 3: Let’s talk it out.

Step 4. What do I do now?
• Is the solution helpful in getting to the outcome or resolution that you wanted?
• Does the solution help others to better understand your feelings or  perspective with the problem or 

situation?

Step 5: Implement the game plan. (Teen)
• Out of the possible solutions you identified, which one feels like the best solution to start with 

Step 6: Did it work? (Follow up with the teen)



Strategies
For School Staff  
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Strategies
● Build authentic relationships
● Fill the classroom/school/office with culturally diverse books, pictures, and 

discussions
● Review curriculum for evidence of dominant culture and bias
● Affirm students’ identities
● Invite community speakers to classrooms to enhance student exposure and 

collective knowledge and understanding 
● Provide resources specific to coping with related to race-related stress to students 

if needed  



Strategies
● Examine how to engage in culturally 

responsive and anti-racist teaching
● Create equitable learning environments
● Set community agreements for respectful 

discussions
● Call “in” when necessary and name discomfort
● Be prepared to respond to strong emotions
● Lead discussions on current events related to 

race and racial stress
● Identify social justice activities/projects
● Name the thoughts and feelings you may be 

having related to race- related current events. 



Resources



https://www.barnesandnoble.com/w/my-grandmothers-hands-resmaa-menakem/1126613676
https://www.newharbinger.com/9781684039319/the-pain-we-carry/
https://www.newharbinger.com/9781648480676/healing-racial-stress-workbook-for-black-teens/
https://www.hachettebookgroup.com/titles/beverly-daniel-tatum/why-are-all-the-black-kids-sitting-together-in-the-cafeteria/9781541616585/?lens=basic-books
https://www.ibramxkendi.com/how-to-be-an-antiracist
https://www.newharbinger.com/9781684032709/the-racial-healing-handbook/
https://us.macmillan.com/books/9781250280381/punishedfordreaming


Resources
• Helping Kids Process Violence, Trauma, and Race in a World of Nonstop News [video]
• I Am An Educator: I care about my students’ racial consciousness and want to develop their racial awareness, 

National Museum of African American History & Culture
• First Encounters With Race and Racism: Teaching Ideas for Classroom Conversations, The New York Times
• RESilience

• Uplifting youth through healthy communication about race; provides book recommendations to aid discussions around 
race and racism with youth.

• Learning for Justice
• Serves as a catalyst for racial justice; provides resources focused on culture & climate, 

curriculum & instruction, leadership, and family & community engagement.
• Embrace Race

• A multiracial community of parents, teachers, experts, and other caring adults who
support each other to meet the challenges that race poses to our children, families,
and communities.   

• School Mental Health Virtual Learning Series

https://www.youtube.com/watch?v=dhjMyOqu2G8
https://nmaahc.si.edu/learn/talking-about-race/audiences/educator
https://www.nytimes.com/2017/09/27/learning/lesson-plans/first-encounters-with-race-and-racism-teaching-ideas-for-classroom-conversations.html
https://www.apa.org/res
https://www.learningforjustice.org/about
https://www.embracerace.org/
https://www.schoolmentalhealth.org/webinars/


Audience
Q & A



Dr. Jessica Henry: 
DrHenry@BlackMentalWellness.com

Dr. Dana Cunningham: 
DrCunningham@BlackMentalWellness.com

Dr. Nicole Cammack:
DrCammack@BlackMentalWellness.com

Website: 
www.HealingRacialStress.com

Thank You!
Contact Us:

mailto:DrHenry@BlackMentalWellness.com
mailto:DrCunningham@BlackMentalWellness.com
mailto:DrCammack@BlackMentalWellness.com
http://www.healingracialstress.com/
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